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accepted for indexing in the Emerging Sources Citation Index, a new edition of Web of Science.
Content in this index is under consideration by Clarivate Analytics to be accepted in the Science
Citation Index Expanded, the Social Sciences Citation Index, and the Arts & Humanities Citation
Index. The quality and depth of content Web of Science offers to researchers, authors,
publishers, and institutions sets it apart from other research databases. The inclusion of Bulletin
of NAS RK in the Emerging Sources Citation Index demonstrates our dedication to providing the
most relevant and influential multidiscipline content to our community.

Kasakcman Pecnybniukacbkl ¥nmmbiK fbiibiM akademusicbl "KP YFA XabapwbiCbl” fblfibIMU XypHa-
nbiHeiH Web of Science-miH xaHanaHraH Hyckacbl Emerging Sources Citation Index-me uHOekcmeryee
KabbindaHraHbIH xabapnatidbl. byn uHdekcmeny 6apbicbiHOa Clarivate Analytics KoMraHusiCbl XypHarobl
o0aH opi the Science Citation Index Expanded, the Social Sciences Citation Index xoHe the Arts &
Humanities Citation Index-ke kabbinday mecerneciH Kapacmbipyda. Web of Science sepmmeyuwinep,
asmopnap, b6acnawbinap MeH Mekemesiepze KOHMeHm mepeHdiai MeH canacbiH ycbiHaobl. KP ¥FA
XabapwebicbiHbiH Emerging Sources Citation Index-ke eHyi 6i30iH KoramOacmbiK YWiH eH e3eKmi oHe
6edendi mynbmuducyunnuHapibl KOHMeHmke adasndbifbiMbi30bl 6indipedi.

HAH PK coobwaem, ymo Hay4Hbll xypHan «BecmHuk HAH PK» 6b1n1 npuHam 0nsi uH0ekcuposaHusi
e Emerging Sources Citationindex, obHosneHHoul sepcuu Web of Science. CodepxxaHue 8 3mom UHOEK-
cuposaHuu Haxodumcsi 8 cmaduu paccmompeHusi komnaHuel Clarivate Analytics 0ns danbHelwezo
npuHamus xypHana e the Science Citation Index Expanded, the Social Sciences Citation Index u the Arts
& Humanities Citation Index. Web of Science npednacaem kauyecmeo u 2aiybuHy KOHmMeHma Orns
uccnedoeamenel, asmopos, usdamenel u y4dpexdeHul. BkmoueHue BecmHuka HAH PK e Emerging
Sources Citation Index demoHcmpupyem Hawy [pPUBEPXKEHHOCMb K Hauboree akmyarnbHOMY U
enusimesisHoMy MynbmuducyuniuHapHoOMy KOHmeHmy 05151 Hauea2o coobuwecmea.
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ALTERNATIVE TYPES OF EMPLOYMENT
IN THE CONTEXT OF HUMAN POSSIBILITIES EXTENSION
IN THE DIGITAL ECONOMY (CASE OF UKRAINE)

Abstract. As a result of the Fourth Industrial Revolution, the global spread of digital technologies and
automation processes have led to a steady decline in staffing needs. Thus, in the near future only the most
competitive part of the working population will have the opportunity for productive, well-paid, and stable
employment. The problem of ensuring social wellbeing by providing livelihoods to the general public, expanding
opportunities for self-realization, and the most productive use of labor potential can be partially solved by the
implementation of unconditional basic income. However, for many countries around the world, as proven by
experiments, this decision could be quite expensive and controversial. In this context, the main positive and negative
socio-economic, demographic, and political aspects of the implementation of unconditional basic income in Ukraine
were identified. A research has been made on alternative types of employment (freelance, gig employment, crowd
employment), as well as on the opportunities for self-realization and implementation of activities useful to society in
the digital economy (implementation of social projects; volunteering, participation in social projects; lifelong
learning; raising children and care for the elderly, etc.) as promising areas of human potential use in society.

Key words: opportunities for self-realization, social sphere and labor market, digital economy, unconditional
basic income, alternative types of employment.

Problem statement. Global changes in the social sphere and labor market, associated with the
development of information and communication technologies, changes in the content of labor and forms
of its organization, the gradual increase in productivity determine that not only the most competitive part
of the working population will have access to the productive, well-paid, and stable employment, but also a
more wider category of people. The labor market will need fewer workers. This necessitates the search for
both financial resources to ensure the well-being of a less competitive part of population in the labor
market, and alternative activities that will use the potential of these people, as well as have a positive
socio-economic effect in the long term that will benefit society and change it for the better.

Analysis of research and publications. Dynamic and multi-vector changes that occur in the socio-
labor sphere in the transition to the digital economy, the current state of the labor market in its global
scope are studied by Azmuk N.A. [1-2], Grishnova O.A. [3-4], Kolot A.M. [5], Mishchuk G.Yu. [6].
Current issues of transition to the digital economy, the consequences of technological progress are also
presented in the reports of international organizations - the World Economic Forum (Global
Competitiveness Index 4.0 [7-8], The Future of Jobs Report [9-10]), and some leading consulting
companies [11]. However, employment issues and ensuring the minimum necessary level of income for
the general population during the Fourth Industrial Revolution, as well as the global technological change,
changes in the content of labor and forms of its organization remain insufficiently studied, despite their
growing relevance and social significance in the near future.

Therefore, the purpose of the research is to study the changes in the social sphere and labor market
that occur under the influence of digital technologies, as well as to study alternative types of employment
and opportunities for self-realization as promising areas of utilizing human potential. In fact, the untapped
human potential leads to significant social losses and the growth of socially vulnerable groups.
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Results. The wider use of digital technologies and automation processes that took place during the
Fourth Industrial Revolution have led to a steady decline in staffing needs. Thus, experts of the World
Economic Forum in "The Future of Jobs Report" [10] note that in 2025 the share of machine labor will
exceed the share of human labor (in 2022 the share of human labor is projected to be 58%, machine -
42%; in 2025 - the share of human labor will decrease down to 48%, and machine labor will increase up to
52%). Naturally, for different areas of employment or professions, these processes have different scales
and require different amounts of investment. The rates of layoffs will also vary, but is likely to be faster
than the creation of new jobs. The labor market demand, supply, and the employment structure will
change, although, it can be argued that these changes will be evolutionary, not revolutionary.

The features of the existing organization of business processes in various fields have led to the fact
that the greatest opportunities for automation are now concentrated in such areas as hotel and restaurant
businesses, agriculture, manufacturing, transportation and warehousing, wholesale and retail trade,
mining, construction, utilities, finance and insurance, arts and entertainment, real estate, administration,
information, health and social care, management and training services.

The extremely high possibilities for automation in the restaurant industry are demonstrated, for
example, by the automation strategy introduced by the Japanese chain of sushi restaurants Kura [12]. In its
262 restaurants, robots help prepare sushi, and waiters have been replaced with conveyors. To ensure the
freshness of the dishes, this system monitors the duration of circulation of each sushi plate, and
automatically removes them after a certain time. Visitors place orders by touching the panels on the touch
screens, and when they finish their meal, they place empty plates into the oblong opening near their table.
The system automatically issues the bill, and then washes the plates, and quickly delivers them back to the
kitchen. Instead of hiring managers for each restaurant, Kura has established a management center that
remotely controls almost every aspect of the restaurant's operations. Kura's automated business model
allows it to sell a plate of sushi for only 100 yen (about a dollar) providing a much lower price than their
competitors. As we can see from this business model of running a restaurant, the need for staff is minimal,
which is considered an advantage in terms of production costs reduction, but as for providing employment
to the population may have contradictory consequences.

The problem of ensuring social wellbeing by providing livelihoods for the general public, expanding
opportunities for self-realization and the most productive use of human potential can be partially solved by
the introduction of unconditional basic income. This approach requires significant financial resources and
a high level of social responsibility of the population. Also, as objectively observed, the experiments
conducted around the world on its implementation showed quite contradictory results [13-17]. Such
experiments on the implementation of unconditional basic income in the EU showed that when receiving
it, most people do not start working less than before, on the contrary, the interest in finding self-fulfilling
work-increases. In Ukraine, the situation is slightly different due to the historical background and the long-
standing misconception that "the State owes something to its citizens." These and other issues create many
problems that researchers in developed and affluent countries do not usually encounter. The public
sentiment on this issue in Ukraine is quite vividly reflected in the "Electronic Petition Ne22 / 022551-ep.
Implementation of unconditional basic income in the amount of not less than UAH 7,000 per month in
order to effectively improve the socio-economic living standard of citizens and create a fundamentally
new direction of the State development" that was published on March 28, 2016 [18].

The introduction of the concept of unconditional income in Ukraine not only requires significant
annual expenditure of financial resources, but can also lead to such negative consequences as decrease in
economic activity, employment productivity, and lack of motivation to work[19]. Consider the main
positive and negative aspects of the introduction of basic unconditional income in Ukraine (table 1).

However, despite the above-mentioned problematic issues, it could be argued that the people-oriented
trends in today's global economy give hope for positive changes in the social sphere and labor market in
Ukraine as well. We are talking primarily about the growing importance of the social significance and
efficiency of the labor, importance of public development, and positive socio-economic transformations in
the world for the generation of postmillennials, which is now entering the labor market. The results of the
Bloomberg study [20] show that, in 2019, one of the world's population (32.0%) was already represented
with Generation Z (born in 1995-2009). For example, almost 30% of Generation Z choose products from
those manufacturers tha reflect their values. In addition, according to the study by the British online
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service Green Match, 40% of young buyers refused to buy or boycotted the brand for unethical, in their
opinion, actions. The generation of social individualists focuses not on the scale of the brand, but rather on
the emotional response created from the contact with it [21]. Generation Z workers consider themselves a
harmonious part of the "world of work". Work is an important part of their lives that provides self-
fulfillment and gives an opportunity not only to earn money, but also to embody their life values. They
change jobs quickly and do not keep jobs that lack necessary opportunities for them.

Table 1 — Implementation of basic unconditional income in Ukraine: pros and cons

Effects Positive Negative

Maintaining social stability, increasing confidence in

the future. Poverty and inequality reduction. The growth of ineffective and needy tendencies in

Higher level of involvement in social life, greater society, the formation of a social stratum that

engagement in decision-making to help solve social cannot and/or does not want to work.

problems.

Socio Providing means of living for socially vulnerable, Lack of financial budget for large-scale
cconomic uncompetitive people in the labor market. implementation of basic unconditional income.
. . . Decreased motivation to search for main and
Growing opportunities to start your own business, o . .
. L . additional sources of income. Decreasing

find a job that inspires and really benefits the society. .

employment productivity.
. . e . Decreased motivation to learn and improve
Expanding learning opportunities, including the use . L
. personal and professional characteristics. Gradual

of modern online platforms. .
degradation.

Partial improvement of the demographic situation due | Increasing birth rates among social groups that are

. to the growth of social guarantees. uncompetitive on the labor market.
Demographic o — — — - -

Increased mobility opportunities of citizens due to the | Increased migration to the countries with a much

general improvement in welfare. higher level of basic unconditional income.
Increasing controversy at the international level

Political Increased level of public trust in government, better due to different amounts of basic unconditional

social support of government projects and programs. income in other countries, as a result of the current

economic situation.

Speaking about the problems of employment of less competitive segments of the population, it should
be noted that without the need to work to meet the basic minimum needs, a person can find many other
opportunities that are both good for self-realization and useful for society (volunteering, participation in
social projects, lifelong learning, spiritual development, upbringing of children, etc.). In the 21st century,
work should be socially beneficial, so its emphasis is gradually shifting from economic to social
efficiency. Therefore, the overcoming of economical predominance and solely economical outcomes of
employment is a key step towards the highly developed society, based on human-centered, highly moral
values).

In many countries around the world, people are pressured to work overtime because regular
employment does not provide them with the necessary financial (and not only) resources and opportunities
for self-realization. Consider the most common alternative types of employment in the digital economy,
identified by Deloitte in the report "Deloitte Global Human Capital Trends" (table 2).

Table 2 — Alternative types of employment in the digital economy [11]

Type Characteristic
Freelance Freelance workers provide support to the core staff and are usually paid for an hour, day or other unit of
time.
Gig employment Gig workers are rewarded for individual tasks (or micro-tasks) while performing certain duties.

Crowd workers compete for participation in the project, and often only those who have shown the best

1 t
Crowd employmen results are rewarded.

Such employees could be found through various online platforms. The main reason these people
work on platforms is their need to earn extra money. Other reasons include the desire to work from home,
higher earnings compared to offline job settings, and problem finding work in other areas. The main
obstacle in finding a job in the offline setting is lack of jobs in certain areas and a too low salary [22].
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A significant disadvantage of alternative types of employment is that, quite often, they require extra
time besides regular work, which could be spent with the family, devoted to various hobbies and other
activities that make life more meaningful and interesting.

In situations when labor is not considered solely as a source of income and livelihood, the following
opportunities appear in terms of self-realization and implementation of activities useful for society (table 3).

Table 3 — Opportunities for self-realization and implementation of activities useful for society in the digital economy

Direction

N Opportunities for self-realization Influence of digitization trends
of self-realization

Running social projects online opens up more
Implementation of Ability to solve social problems, unite like- | opportunities for people to come together. In fact,
social projects minded people, bring ideas to life. only language skills, common interests and free time
are needed.

In the digital economy, volunteer projects can bring
people together from all over the world in order to
get involved in addressing important public issues.

Possibility to provide society with beneficial
activities, and assist people with their needs, if

Volunteering, required.  Additional  opportunities  for oo : .
L= N . g In modern conditions, volunteer projects in both
participation in socialization. Opportunity to visit new . . . .
. . . . . online and offline form is an important source of
social projects countries, make new friends and meet like-

inspiration for many caring people, and at the same
time a source of their increasing social productivity
at the micro and macroeconomic levels.

Many online platforms with courses in almost any
area of knowledge support the spread of lifelong
learning. Even formal university education is

minded people; initiate and implement various
social projects.

With the increasing rates of knowledge
obsolescence and the need to keep up with the

Lifelong learning new digital trends, continuous learning and o .
. . . . changing its vector of development in favor of
development is becoming increasingly | . . : . .
. distance and online learning, which provides
1mportant.

significantly better access to modern data.

Currently, only those people who have
financial support from other family members,
or savings, are able to dedicate themselves to
raising children. Caring for the elderly is also
one of the important employment alternatives
that contribute to the positive social tendencies.
Quite often the attitude towards the elderly is
an indicator of the compassion in society, and
shows a good level of its social and economic
development.

With the help of digital technologies and the spread
of remote employment, the work-life balance can
improve, and opportunities for self-realization will
expand for those people who have dedicated
themselves to raising children.

In the context of digitalization, with the growth of
online and phone communication, the in-person
communication remains extremely important and
cannot be replaced.

Raising children
and caring for the
elderly

Different areas of self-fulfillment are harmoniously combined and developed by a person throughout
lifetime. It could be said that the possibilities of human self-realization are as limitless as their intellectual
abilities. A harmonious person needs self-realization in various areas. The best option is when work brings
both income and satisfaction. However, very often people have interests that are not related to work and
try to find self-realization in various areas that may be socially important, but do not bring income.

Conclusions. The global digitalization trends have already led to significant changes in the social
sphere and labor market, that is primarily due to the growing share of online work and release of a
significant number of employees from jobs that can be easily automated (simple routine work in
manufacturing and office settings). In Ukraine, these trends are primarily manifested through the growing
share of remote access jobs (work from home), and meetings using online platforms. Social stability issues
related to the loss of jobs by the least competitive workers can be partially addressed by the introduction
of basic unconditional income. The results of the analysis of socio-economic, demographic, and political
aspects of its implementation in Ukraine show that there are currently not enough financial resources and
socio-cultural preconditions to do so; the socio-economic and political situation remains difficult. A low
level of income of many workers necessitates the search for alternative types of employment to obtain
additional income, which leads to increased working hours, and aggravating the work-life balance. Both
spread of digital technologies and transition of many types of work to online expand the previously
existing opportunities for self-realization, provide greater opportunities for international business and
social projects, promote distance employment worldwide, and expand educational opportunities at leading
universities without significant financial costs.
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1 .
Banum I'erman atbingars! Kue ynTThIK 5k0HOMEKA yHUBepcuteTi, Kues, Ykpauna;
2 .
Tapac lleBuenko ateigarsl KueB ynTTeIK yHHBepcuTeTi, Kues, Ykpanna

HMU®PJIBIK SKOHOMUKAJIAFBI AJIAM MYMKIHJIITTH KEHEUTY KOHTEKCTIHJEI'T
K¥YMBICIIEH KAMTY bIH BAJTAMAJIbBI TYPJIEPI (YKPAWHA YJIT'ICI BOUBIHIIIA)

E. Bpunuesa', B. IinGosern’

1 -~ v o

Kuesckuit HannoHanbHBIM SKOHOMUYeCKUil yHuBepcuteT uM. Baguma ['etpmana, Kues, Ykpanna;
2 u o
Kuesckuii HanoHanbsHbIi yHUBepcuTeT uM. Tapaca IlleBuenko, Kues, Ykpanna

AJIbTEPHATUBHBIE BU/Ibl 3AHATOCTH B KOHTEKCTE PACIIUPEHUA BO3MOKHOCTEA
YEJIOBEKA B IU®POBOU SKOHOMMUKE (HA IIPUMEPE YKPAWHBI)

Annoranusi. Illupokoe ncmnonp3oBaHre LUQPPOBBIX TEXHOJIOTMH M IIPOLECCHl ABTOMATH3alUH, KOTOpHIE
MIPOMUCXOJAT B YCIOBUSIX UeTBepTOi MPOMBIIIICHHONW PEBOJIOLNH, ITPUBOIAT K HEMPEPHIBHOMY COKPAILIEHHUIO ITOT-
peGHOCTH B IIepcoHae, Mo3TOMY B OyvpkaiiieM OyaylieM BO3MOXHOCTH IPOAYKTHBHOMN, JOCTOWHO OIJIaYMBaeMOii,
CTaOWIBHOM 3aHATOCTH OyIET UMETh TOJBKO HanOolee KOHKYPEHTOCTIOCOOHAS 9acTh TPYIOCIIOCOOHOTO HACEJICHUS.
[TpoGnemy obecrieueHust COLMANBHON CTaOMIBHOCTH ITyTEM IIPEJOCTaBICHHS CPEICTB CYLIECTBOBAHUS ISl IIMPOKHX
CJIOCB HACEJICHHMS, PACIIMPEHHE BO3ZMOXKHOCTESH ISl caMOpealld3ali ¥ HanboJiee IPOAYKTUBHOTO HCIOJIB30BaHUS
TPYJOBOTO NOTEHLHMATIAa MOXKET YaCTHYHO PEIINTh BBelleHHe Oe3ycnoBHOro 6a3oBoro noxona. OmHAKO AJIsI MHOTHX
CTpaH MHpa, KaK CBUCTENILCTBYIOT PE3yJIbTAaThl IPOBEACHHBIX SKCIIEPUMEHTOB, 3TO PELICHHE SBISAETCS JOCTaTOYHO
JOPOTHM M IPOTHBOPEYUBBIM. B 3TOM KOHTEeKcTe OBUIM ONpeleNieHbl OCHOBHBIE MOJIOKUTEIbHBIE H OTPULATEIbHBIE
COLMAJIbHO-OKOHOMHUECKHE, JeMOorpaMyeckue W IOJMTUYECKHE acleKThl BHeIpeHHs 0a30BOro 0e3yClIOBHOTO
noxona B YkpauHe. K OCHOBHBIM TO3UTHBHBIM pe3yJibTaTaM HMMIUIEMEHTAllMK 0a30BOro 0E3yCIOBHOIO J10X0/a
MOXXHO OTHECTH: MOJJIEp)KaHHE COIMAIBLHOW CTaOMJIBHOCTH, POCT YBEPEHHOCTH B 3aBTpAllHEM [HE; CHIDKCHHE
OeIHOCTH M HEepaBEHCTBA; 00ECIIeYEHUE CPEICTB CYLIECTBOBAHMS ISl COLMAIBHO HE3alUIICHHBIX, HEKOHKYPEHTO-
CHOCOOHBIX JIMI] Ha PBIHKE TPYJa; PAcIIMpPEeHHE BO3MOXKHOCTEH Uil OOydYeHHs, OTKPBITHS COOCTBEHHOTO Iena,
noucka paboThl, KOTOpasi BAOXHOBJISIET M UMEET peaIbHYyIO IOJIB3Y JUIS OOIIEeCTBa; YJIydlleHne JeMorpaduieckon
CHTYallH 32 CYET POCTa COLMAIBHBIX T'apaHTHUii; YBEIMYCHHE BO3MOXKHOCTEH Ui MOOWJIBHOCTH TpaxkaaH, o0yc-
JIOBJICHHOE OOLIMM POCTOM OJIarOCOCTOSIHHS; BO3PACTaHHE YPOBHS JOBEpPHS K IPaBUTENbCTBY, COLMAIBHOMN
HOAJEPKKH MIPABUTEIILCTBEHHBIX MPOEKTOB M MporpaMM. K HeraTMBHBIM acreKTaM BHeApeHHs 6a30BOro 0e3yciios-
HOTO J0XOAa OTHOCHUTCS: POCT W)KIAMBEHYECKHX HACTPOCHUH B oOliecTBe, (popMHpOBaHHE OOIIECTBEHHOTO CIIOS,
KOTODPBIA HE MOXKET U He jKellaeT paboTaTh; HEAOCTATOK (PMHAHCOBBEIX PECypcoB B OIOMKETe; CHIKEHHE MOTHBALUH
JJI TIOMCKa OCHOBHBIX W JOMOJHUTECIBHBIX UCTOYHUKOB A0XO04a, MAACHUC MPOU3BOAUTCIILHOCTU Tpydad, CHUKCHUE
MOTHUBAUU K 06yqumo U CaMOpPa3BUTHIO; POCT YPOBHA POXKIAACMOCTU CPCAU COLUAIBHBIX T'PYIIT HACCJICHUA,
SIBJSIFOLIMXCS HEKOHKYPEHTOCIIOCOOHBIMU Ha PBIHKE TPYyla; POCT MUIPALMM NPH BBEJCHWH 3HAYUTENBHO OoJjee
BBICOKOTO YpOBHS 0230BOr0 0€3yCJIOBHOTO I0X0/a B IPYTUX CTpaHaX; YCHJICHUE TPOTHBOPEUNH Ha MEXAYHAPOAHOM
YPOBHE, YTO MOXET OBITh CBSI3aHO C Pa3IMYHBIMU 00BbEMaMM 0a30BOTO OE3yCIIOBHOTO JI0XO/a, HAa KOTOpPHIE BIIUSET
TEKyIIas 5KOHOMHYECKasi CUTyalusl.

Huskuit ypoBeHb JOXOJOB BBI3BIBAET HEOOXOAMMOCTH ITOWCKA ANbTEPHATUBHBIX BHIOB 3aHATOCTH IUIS TOJY-
YeHHS JOMOIHUTENBFHOTO JI0X0/a, YTO IIPHBOIMT K POCTY padoduero BpeMeHH, YXyIIIEeHHUI0 OaitaHca MexIy paboToil
Y JINYHOM JKM3HBIO. B TaHHOM KOHTEKCTE B CTAaThe UCCIICIOBAHbI aJbTEPHATUBHBIC BUJIBI 3aHATOCTH: (DPUIIAHC; TUT-
3aHATOCTh; Kpayl-3aHATOCTb. BaXKHBIMH HalpaBICHUSMH CaMOpEAIN3aliM, OCYIIECTBICHUS IEATeIbHOCTH,
HOJIE3HOM I OOILIeCTBa, a TaKKe IEePCHEKTHBHBIMHM HAIPAaBICHHSMH HCIOJIB30BAaHUS HMMEIOILETocs B OOIIECTBE
YeJI0BEYECKOT0 NOTEHIMAa A B IN(POBOH SKOHOMHUKE SBIIIOTCS: PeaH3alis CONUAIbHBIX IIPOEKTOB; BOJIOHTEPCTBO,
y4acCTue B COLMAJIbHBIX MMPOCKTAX, OGy‘leHI/le B TCUCHUC )KHU3HU, BOCIIUTAHHUC ueTeﬁ, yXoa 3a NOXWJIBIMHA JIFOJAbMU U
Ap. Paznuunbie HalpaBJICHHUA CaMoOpcCaiu3allii rapMOHUYHO COYCTAIOTCA M Pas3sBHUBANOTCA 4YCJIOBCKOM B TCUYCHUUN
KHM3HU. MOXKHO yTBEpXIaTh, YTO BO3MOXKHOCTH CaMOpeaIM3ally YeJIOBEeKa TakKe Oe3rpaHWYHbl, KaK U BO3MOXK-
HOCTH €T'0 MHTEJUIEKTYaIbHON AEATeNbHOCTH. ['apMOHMYHAS JIMYHOCTh HY)KAAETCS CaMOpEalIM3allii B Pa3IMYHbBIX
HAalpaBJIeHUSIX CBOCH JeITeIbHOCTH, HAWITyUIINM BapUaHTOM SIBIISIETCS TOT, KOTJa padoTa MPUHOCHUT KaK J0XOJ, TaK
U yIOBOJIECTBHE, HO JOBOJIEHO YacTO JIIOAM UMEIOT HHTEPECHl, HE CBS3aHHBIC C TPYHAOBOH IESITEIBHOCTBIO, U CaMO-
pealm3yloTcss B pasiM4HBIX cdepax, KOTOpbIE MOTYT OBITH OOIIECTBEHHO BaXHBIMH, HO HE NPHHOCAT NOXOJA.
PacnipocTpanenue IMpPOBBIX TEXHOJIOTHI M IIEPEX0] MHOTHX BUIOB TPY/A B OHJIAMH MMOBBIIAIOT HMEIOLINECS paHee
BO3MOXHOCTH CaMOpeaIM3aliy, CIIOCOOCTBYIOT PACIIPOCTPAHEHHIO AUCTAHIIMOHHOM 3aHATOCTH B MUPOBOM MAacCILTa-
0e, a Talke PACIIMPSIOT BOSMOXHOCTH IIONy4eHHS oOpa3oBaHUS B BEAYLIMX YHUBEpCHTETaX Oe3 3HAuMTEeNbHBIX
(brHAHCOBBIX 3aTparT.

KoueBble ci10Ba: BO3MOXXHOCTH CaMOpEaIM3allid, COLMAIbHO-TPYyAOBas cdepa, LUPpoBas SKOHOMHKA,
0a30BbIil OE3yCIIOBHBIN JI0XO/, aJIbTEPHATUBHBIC BU/IbI 3aHSITOCTH.
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