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MODERN CONCEPTS AND ARCHETYPES
OF THE MANAGEMENT IN EDUCATION:
PSYCHOLOGICAL, SOCIAL AND ECONOMICAL ASPECTS

Abstract. The purpose of this study is to study modern conceptual management in education. The conceptual
management of education in general and of individual educational institutions, in contrast to contextual management,
allows and requires to highlight its elements, functional capabilities and, most importantly, clearly define the subject
and object. Existing management concepts are eclectically presented in the Russian discourse and practices of
managing education and other areas of social activity. The system of professional standards developed in the country
is designed to solve a number of managerial tasks. However, the non-conceptual use of professional standards brings
more harm than good in the field of culture and education, as well as in other areas. Failure to comply with
professional standards leads to de-professionalization and the destruction of education management and education
itself. The latter is illustrated by the text of regional strategies: as a rule, they do not have clearly articulated ideas
about the development of education, and there are no concrete ideas about the development of regions and the
country as a whole. Thus, such pseudo-strategies act as a brake on the development of education, and can also serve
its destruction. The presence of management strategies based on a conceptual approach in the management of
education is an incentive for development. However, the lack of an algorithm for compiling and evaluating
documents on the development strategy of a country, region, and education in a country and region makes it
impossible to recognize the importance of this aspect in the functioning and development of the state, business,
community, and violations in the field of culture and education. Such violations lead to deformations in the process
of evaluating the activities of educational authorities and “authorities” in the region as a whole. This leads to the fact
that this strategic management remains unclaimed in the system of territorial, local (self) management.

Key words: education, management, human capital, human capital development management, object of
management, competence, professional standard, goal, results structure, SEO analysis.

Introduction. Archetypes and based on its concepts in education and in educational management are
one is the most impotent factors and lines of the social and cultural stable development, one of the main
principles of the effective and productive educational innovations and other reforms (Arpentieva et al.,
2019; Arpentieva, 2015 ; Bykasova, Arpentieva, Gorelova, Bogomolova, 2019; Kassymova, Stepanova,
Stepanova, Menshikov, Arpentieva, Merezhnikov, Kunakovskaya, 2018; Fauzi et al., 2020; Kassymova,
Tokar, Tashcheva, Slepukhina, Gridneva, Bazhenova, Shpakovskaya, Arpentieva, 2019; Kassymova et al.,
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2019; Kenzhaliyev et al., 2019; Kassymova, Valeeva, Stepanova, Goroshchenova, Gasanova, Kulakova,
Menshikov, Arpentieva, Garbuzova, 2019).

One of the most important archetypes is the teacher-student archetype (healer and patient) (Angeles,
2003). The student seeks to get help (knowledge) from the "external" teacher, at the same time, the
"internal" teacher is activated inside him. This psychological phenomenon is called the “learning factor”.
About students who passively perceive the educational process, as a rule, in the everyday language that
“they do not want to learn,” but it’s better to say “his internal teacher is poorly developed”. In a teacher in
the context of psychology, this image implies the traits of a student (a person who is constantly striving to
learn and learn new things). Figuratively speaking, the student contains the features of a teacher, and the
teacher contains the features of a student. This external, obvious juxtaposition of children and adults
corresponds to the internal tension between maturity and childhood. Each adult person has a childhood
beginning, constantly pushing him to something new, but knowledge and experience that come with age
impede change and do not encourage the new. Every person retains the irrational experimentation of a
child, who knows the world, his naive openness, is necessary, to one degree or another: a healthy person
has many childhood traits. Teachers who get along with their students often resemble children themselves.
On the other hand, teachers who completely split the archetype and, as compensation, try to control
“stupid” children with the help of the authorities, are unsuccessful. Similarly, in the management of
education, disruption of harmony and the displacement of the archetype of governance (and power) to one
of the poles (of the archetypal biner or triner) are destructive.

The archetypal «triner» of management considers management as a process or result 1) creating
conditions that provide for this or that activity, 2) as management of activities directly at the time of its
execution, 3) as final control. In addition, there is another, more important archetypal «triner» of
governance. He considers it as a process and the result of 1) aid, support, 2) service, participation, or 3)
dictatorship, repression. He also considers the management of 1) the volume of products) on the part of
the quality of products, 3) on the part of targeting and the demand for products. Archetypal «triners»
persist and play an important role in modern theories and management concepts. Each epoch and culture,
every socio-political formation and every ethnos have their own "graphs" of movement and preferences in
choosing one or another archetypal model of governance. More precisely, if we proceed from the essence
of the archetype (archetypal processes and structures), it tends to choose whether it is the other side of
management (ideal and real governance models). In this case, there is a greater or lesser discrepancy
between the ideal models of control and their real embodiment. In general, despite the tremendous
progress of the theory of management, elements and models of earlier socio-political formations still exist
in modern theories and codes (as well as signs of mixed and undifferentiated aspects of the parties and
management models). That is, we are dealing with the fact that management in reality is changing much
more slowly than in theory. Local changes (management of groups and enterprises) are more or less
successful and complete. But the governance of states and regions is often «delayed» both in terms of
awareness, both in terms of differentiation, and in terms of «enlightenment» as an account for the interests
of those who are governed. The example of Russia in this sense is very typical. Russia, its state, as a
subject of governance, lags behind the states of Europe, for centuries. Europe has long understood the
importance of management through the creation of conditions for activity, through the inclusion in the
management of both actors of all stakeholders ("management objects"), through orientation to the quality
and targeting of the product, and not just to its quantity. The point is not that Russia is initially inclined to
repressive, controlling the result and striving for quantitative achievements forms of government. The fact
is that the ruling structures of Russia ignore the achievements of management science and ignore their
own society as an object of management. They do not understand and do not want to understand — by
whom or what exactly they manage: "Solving the problems of modernization, the Russian (and then
Soviet) empire struggled with the outside world only on the one hand. On the other hand, the imperial
state struggled with its society. Every time in an extreme situation, the state raped society ... "- said
E. Gaidar (Gaidar, 1994: 4). The rise to the top of world power comes to an end with a fall: the death and
suffering of the people is a bad payment for power and wealth of the country. Reforms of the pre-Petrine
era, the era of Peter I and Catherine 11, the era of Alexander I (M.M. Speranskiy), as well as other reforms
of the middle and the end of the XIX century (N.Yu. Bunge: A. Stolypin and S.Yu. Witte), the reform of
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the Soviet era in the twentieth century, the reforms of the late twentieth century in the era of wild Russian
capitalism, did not abolish the common desire of the elite of Russian society to govern the country, based
on their own ideas, to ignore the views of science and the people. Archetypes of management contain
traditional management models, which are manifested in his modern concepts. «productive» aspects of
management «biners» (binary oppositions, implementation options) or «triners» (trinary oppositions,
implementation options) dominate the European management models. In Russia, until now, those aspects
of the archetype that are recognized as ineffective and unproductive in foreign models are leading.
Contextual (type of strategic) management draws the attention of the manager to the process and results of
management, its external and external conditions (factors), components and results. This is an attempt at
system management integrating different sides of archetypal triners. Conceptual management in addition
to contextual management, allows you to identify its elements, functionality, and, most importantly, to
identify and balance the roles of the subject and the object.

Literature Review.

Theoretical background. The modern study of archetypes is multiple. Theoretical analysis and
analysis of the archetypes of socio-political systems are devoted to the work of A. Bentley, T. Dai, R. Dal,
H. Ziegler, A. Leiphart, K. Peytman, A. Przeworskaya, J. Sartori, D. Truman, J. Habermas, J. Schumpeter.
Psychological and political archetypes from different angles of view are considered by Yu. Begunov,
V. Gorbatenko, L. Zubritskaya, A. Kolodiy, V. Kolotilo, A. Kryukov, A. Lukashov, V. Martynenko,
A. Melville, V. Nikitin, A. Radchenko. However, the peculiarities of the manifestation of archetypes in the
activities of the state and the construction of the relations of aid, power and understanding have not been
sufficiently studied and are not sufficiently taken into account in practice. The study of archetypes in the
management of the scientific field is given considerable attention by E. Afonin, T. Vakulova,
E. Donchenko, L. Kochubey, A. Kruty, O. Pelin, O. Romanenko, Yu. Shaygorodsky, V. Shedyako,
S. Galich and many others (Arpentieva, 2016; Afonin, and Ryabtsev, 2013; Afonin, 2010; Bykasova,
Arpentieva, Gorelova, Bogomolova, 2019; Galich, 2014). The study of national traditions in the
management of the scientific field is given considerable attention by I. Boiko, D. Yavornytsky, I. Drobot,
A. Rogozhin, M. Barmak (Arpentieva, 2016). A lot of attention to social ideas about governance and their
role in government I. Kant, G. Hegel, A. Schopenhauer and F. Nietzsche, as well as the school of social
representations S. Moskovisi, J. Flaman and others. General, including archetypal aspects of public
administration, were considered by M. Weber, J. Blondel, R. Tucker and R. Linton. The study of
archetypes initiated in the work of C. G. Jung, J. Hillman, V. and J. Grimms, V. Buslaev, A. Afanasiev,
based on the ideas of F. Schelling, F. and A. Schlegels (Jung, 1991).

Jung, relying on the work of L. Levy-Bruhl, understood archetypes as unconsciously reproduced
inherited and instinctive processes and structures that include a set of primary innate motifs that make up
the content of the "collective unconscious" whose value nature "always carries a certain special" influence
". Due to this influence its action has a numinous character, i.e. archetype fascinates or motivates to action
" (Norman, 2006: 97-128). S.B. Krimskiy wrote: «Archetypes associate a particular methodological vision
when, through the transformation of the past into symbols, the latter outline the meanings of the future,
and archetypes are highlighted as" a culture ahead of us "» (Krimskiy , 1998: 98; 26). E. Donchenko noted
that "The goal of excavations in the archetypal paradigm is to show that not only an archetype can regulate
a person's life and activities, but a person is also able to help an archetype become a friend, ... thereby
finding their own wisdom (integrity)" (Donchenko, 2010: 35). The leading aspect of the current
management models is the difference in management of participatory or intersubjective and manipulative
or monosubjective. So, on the one hand, K. Polany wrote that "the closer together the members of a large
community feel, the more they will be inclined to shift specific relationships on a reciprocal basis ..."
Polany, 2002: 70). On the other hand, J. Ortega-y-Gasset noted that a "mass" person is not able to think
critically, his consciousness should be formed from outside and managed: «Most people do not have an
opiniony», «The mass crushes beneath it everything that is different, everything that is excellent, individual,
qualified and select. Anybody who is not like everybody, who does not think like everybody, runs the risk
of being eliminated. And it is clear, of course, that this “everybody” is not “everybody.” “Everybody” was
normally the complex unity of the mass and the divergent, specialized minorities. Nowadays, “everybody”
is the mass alone. Here we have the formidable fact of our times, described without any concealment of
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the brutality of its features... The Fascist and Syndicalist species were characterized by the first appearance
of a type of man who “did not care to give reasons or even to be right”, but who was simply resolved to
impose his opinions. That was the novelty: the right not to be right, not to be reasonable»: “to be different
is to be indecent”, “the reason of unreason". Manipulation is a form of ideological practice legitimized by
the society (Ortega y Gasset, 1930/1950: 10, 50).

The «conceptual approach» in Russian management is one of the most sensitive issues that almost
every day reflects in all the mass media in both within the country and abroad. A great number of research
papers of such scientists as V.A. Vittikh, T.Yu. Bazarov, O. Anisimov, O.S. Vikhanskiy, M.R. Arpentieva,
LV. Gorelova, I.N. Gerchikova, R.A. Dubovitskiy, E.O. Kondratiev, E.A. Utkin, R.A. Fatahutdinov,
J. Varajdo and others (Arpentieva, and Gorelova, 2017; Arpentieva, , and Moiseeva, 2017; Gorelova,
2016; Gorelova, 2017; Demyanenko, 2016; Vittikh, 2015). Many other world scientists are concerned
with the causes of such problems, such scientists as R.L. Ackoff, J. Baudrillard, A. Toynbee, B. Garrett,
R. Farson, D. Welch: Weil, M. Wodkock, D. Francis, R. Jay, R. Templar: F. Drucker, D. Owen, U. Rice-
Johnston, J. Toner, D. Norman etc. (Bykasova, Arpentieva, Gorelova, Bogomolova, 2019; Galich, 2014;
Norman, 2006; Toner, 2015; Varajdo, 2016). Contextual management suggests a new understanding of the
strategic advantages. It is intended to provide answers to what are the factors, goals and objectives of
modern governance. This approach can be found in the works of Armstrong M., Mintzberg G., Drucker P.,
March, G., Ogle M., Barney J., Wernefelt B., Grant, R., Pisano G., Prahalad C., Efremov V., Gurkov L.,
Katkalo V., Kleiner G., Milner, B., Popov E., Montgomery S., Nonaka A., Peteraf M., Ramella R.,
Takeuchi, D. Tisza, Hamel G., Shuen E. (Varajao, Trigo, and Soto-Acosta, 2016; Varajdo, 2016; Vittikh,
2015).

The purpose of the article. The purpose of the article is a brief description of the experience of
analyzing the conceptual foundations of governance in post-Soviet Russia in comparison with developed
democracies; a description of typical approaches to the implementation (imitation) of strategic planning in
management, as well as the consequences and specific traits of contextual, a-strategic management. The
application of the SEO method for evaluating the management strategies of the state, regions and
enterprises is substantiated, basic linguistic (conceptual) criteria of management strategies are shared.

The statement of basic materials. In the Russian system of management in the education and other
spheres and in the management systems of several other countries of the former USSR, in the management
of life as a whole, the question of following the chosen concept paradoxically is not relevant. Practically in
any sphere, one can find the plurality and parallelism of meanings, practices, concepts. The winner in this
case is far from the strongest. More often, we encounter situations where the very idea of development is
completely leveled, the concept is distorted. Such is the «precession of simulacra» (Baudrillard, 2013: 17).
Hence the difficulty in determining the fulcrum in any kind and level of conflict. The management system
is dominated by the replacement of formal, unadapt concepts. We emphasize that the context does not
change, it «juggles» the concept (s), justifies them and gives them sound, proceeding from the «pole»
given to the concepts. Concepts are now not «things in themselves», they have a second bottom,
depending on the embeddedness in the context. The proof of this theory is the windows of J. Overton.

An inquiry into legal systems regarding the management object in the system of labor relations does
not give an unambiguous answer. Words that a priori can not co-exist in the framework of one concept,
which are, in fact, mutually exclusive, paradoxically used in Russian legislation and the laws of a number
of other «civilized» countries as synonyms. If throughout the world the word combinations «personnel
management», «human capital management», «human resources management» imply the evolution of
approaches to the labor person, then in Russia and some other countries of the former USSR these
concepts turned into simulacra. If you judge by the papers circulating in the personnel departments, the
first of the listed concepts prevails in labor relations. Judging by the job advertisements, the second
concept is in priority. In scientific rhetoric, the concept of human resource management is popular. In the
West, in the context of the implementation of the latter approach to employment, a labor contract is
concluded for the acquisition, for a fee, of the competencies necessary for the organization to achieve its
goals, but not all of its carrier-worker. Hence the development in the West of the provisions of
compensation management. In the opinion of the Russian leaders, the person (people) is recognized as the
object of control, in a system of any scale and purpose (Bykasova, Arpentieva, Gorelova, Bogomolova,

— 197 ——



Bulletin the National academy of sciences of the Republic of Kazakhstan

2019; Galich, 2014; Gorelova, 2007; Demyanenko, 2016;). All. Whole. Not competence, skills, abilities
that can be assessed. At the enterprise level, such an understanding of the management object is
manifested in the inability to competently build labor relations, assess the professionalism of the
employee. However, with the indicated understanding of the control object, this is of no use: «Everything
that is done by people who do not have hope for the best is done very badly. It is not surprising that we do
not get those profits from the farms in which slaves work, which could be obtained if people were treated
like free citizens. Indeed, the profits from the labor of free Roman citizens are much greater. The main
problem is that the slave does not have the incentive to work well. He works for food, and no matter how
much he produces, he will still receive only food (Toner, 2015: 31).

The conceptual management of education as a whole and individual educational institutions, in
contrast to contextual management, allows and requires to highlight its elements, functional capabilities
and, most importantly, clearly define the subject and object. Existing management concepts are
eclectically presented in the Russian discourse and practices of managing education and other areas of
social activity. The system of professional standards developed in the country is designed to solve a
number of managerial tasks. However, the non-conceptual use of professional standards brings more harm
than good in the field of culture and education, as well as in other areas. Failure to comply with
professional standards leads to de-professionalization and the destruction of education management and
education itself. The latter is illustrated by the text of regional strategies: as a rule, they do not have clearly
articulated ideas about the development of education, and there are no concrete ideas about the
development of regions and the country as a whole. Thus, such pseudo-strategies act as a brake on the
development of education, and can also serve and serve its destruction. The presence of management
strategies based on a conceptual approach in the management of education is an incentive for
development. However, the lack of an algorithm for compiling and evaluating documents on the
development strategy of a country, region, and education in a country and region makes it impossible to
recognize the importance of this aspect in the functioning and development of the state, business,
community, and violations in the field of culture and education. Such violations lead to deformations in
the process of evaluating the activities of educational authorities and “authorities” in the region as a
whole. This leads to the fact that this strategic management remains unclaimed in the system of territorial,
local (self) management.

We can distinguish two leading aspects of the problem of territorial strategization: (1) substantiation
of the reasons for poor-quality strategic developments; (2) the search for errors in the conceptual
management methodology. The roots of the first problem should be found in the imbalances in the
formation and development of the subject of management, starting with the problem of improper selection
and de-professionalization of managerial personnel. To solve the second problem, the authors propose
SEO analysis tools as a methodology for evaluating strategy texts. This tool solves the problem of audit of
regional strategies in the context of administrative, socio-psychological and linguistic aspects of public
servants in the field of education. The data obtained in this study can also be extended to non-
governmental educational institutions: in particular, in additional or global education it is extremely
important to know its subject, object, purpose and objectives, etc. Otherwise, as in the case of state
educational institutions, imitations will arise that are more likely to harm education and society than
support it.

Let's give an example of standardization. Among the basic qualification requirements, we will outline
the requirements for general and managerial skills, which attest to the availability of the necessary
professional and personal qualities. General skills (for all categories and groups of civil service positions):
ability to think systematically (strategically); ability to plan, rational use of official time and achieve
results; communicative skills; — ability to manage changes. Management skills: ability to manage
subordinates, efficiently plan, organize work and monitor its implementation; — the ability to quickly make
and implement management decisions. It is also worth mentioning the professional and functional
qualification requirements (table).
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Vocational and functional qualification requirements

Functional Qualification requirements Qualification requirements
duties for functional knowledge for functional skills
v the concept of the rule of law, regulatory legal act, » development, consideration and coordination
legal relations and their characteristics; of drafts of normative legal acts and other
v the concept of a draft normative legal act, tools and documents;
. stages of its development; » preparation of official reviews of draft
Normative legal . . .
. v' The concept of official recall of draft normative legal | normative legal acts;
regulation and . . . > . . .
development of acts: stages, key principles and technologies of Preparation of methodical recommendations,
ublic polic development; explanations;
P policy v classification of public policy models; — tasks, » preparation of analytical, information and
timelines, resources and instruments of public policy; other materials;
v’ concept, procedure for consideration of citizens' » the organization and implementation of
appeals monitoring the application of legislation

If we consider, for example, the ability to «think strategically», then its availability is not easy to
prove. However, one can find a relevant psychological test, model a «typical» situation. At the same time,
tests in the selection of leaders in Russia are practically not applied: leaders are recruited from among
similar to their leaders, reproducing a-conceptual, anti-strategic models. Non-conceptual law-making at
the level leads to one negative result, and regional lawmaking — to others. At the same time, a-strategic
«lawmakingy» in the sphere of territorial strategy increases the anti-effect in times. The main functional
task in the process of developing a strategy is the formulation of a goal, tasks. The absence of changes in
the texts of strategic planning documents reflects their irrelevance in time, which indicates the lack of
demand for these documents and the most strategic planning (50% of the submitted strategies), which
allows us to consider from a special angle. In the Russian plans for the country and regions and their
education, almost all goals are a priori unattainable. Unfortunately, there are no sanctions in the
management system for failure to achieve strategic goals and non-fulfillment of tasks, and there are no
sanctions for posing fictitious goals.

Analysis of the texts of strategies of educational of organizations and education in regions and
country in whole, as well as the texts of strategies for social and economic development of the regions is
often found in scientific and journalistic literature. However, as a rule, it is not going further than the
statistical delights of those who have access to relevant databases, accompanying strategic planning and
management. In addition, sometimes it happens: people write and look for guilty outsiders. Other experts
try to analyze the development goals, group them (Bykasova, Arpentieva, Gorelova, Bogomolova, 2019;
Galich, 2014). On the one hand, in the situation of the absence of goals as such, it makes no sense. It is
also pointless to search for actual texts of strategies on a number of subjects of Russia: there is no single
database, there are no texts on a number of subjects either. On the other hand, judging by the pace of
development in Moscow and some other areas of Russia, one can wonder whether these strategies are
necessary for the development of the regions. On the third hand, the professional competitions of these
documents are held and the winners are (some documents are available on the site URL:
https://strategyrf.ru). There is a paradox of paradoxes. The contextual approach to management explains
all these paradoxes and not joints.

In a situation where there is nothing to analyze from the point of view of managerial skills, we
attempted to analyze the texts themselves. This desire arose after the discovery in the texts of strategies of
excesses in the form of narratives, metaphors, hyperbolas, etc. Moreover, in the qualification requirements
for the functional skills of civil servants there is the task of «developing, reviewing and harmonizing draft
normative legal acts and other documents». The analysis of these documents reveals (1) the presence in
them of metaphors and narratives facilitating the task of forming an understandable context, (2) leveling
the possibility of using them as a tool for the purposes of territory development, as well as for attesting
officials, (3) proving the imbalance of subject-object communication in national management model.
Unfortunately, trying to understand what is read, few people pay attention to the fact that the word
combinations «government bodies» and «authorities» in the Russian mentality are synonymous,
practically inseparable, which has certain consequences (Arpentieva, Gorelova, 2017; Bykasova,
Arpentieva, Gorelova, Bogomolova, 2019; Galich, 2014 ). «What I want is what [ bring back»: the
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strategy is superfluous. As a basis for the methods of analyzing the texts of strategies, the authors took
SEO-analysis of texts (Search Engine Optimization). The use of this technique allows you to assess the
quality of the site on a number of parameters, helps to further its advancement. In fact, SEO-analysis is the
basis for the audit of sites and texts, since it solves the main task: evaluates the uniqueness of the site
(text) in the world of modern information technologies. The parameters of the assessment and their
characteristics in relation to the strategies for territorial development are: the length of the texts of the
strategies, water content, «nausea» (aversion to the text because of the endless repetition of meaningless
words), the number of words, the dictionary, the top 10 words, the core dictionary, the subject.

Analysis of the texts of the strategies of the culture and educational development of the regions of the
center of Russia using the tools of SEO-analysis shows: (1) the vocabulary of strategies grows in direct
proportion to the number of words in the document. (2) Water availability as an indicator of the resource
used is normal. (3) The indicator of nausea in the text: at the rate of academic nausea used for analyzing
sites up to 9 points, in strategies this indicator, reaching up to 60 points, indicates an excessive repetition
of the most used words and phrases. This indicates the prevalence in the text of nominalizations. (4) So
that we can conclude that the result frame is leveled (Donchenko, 2010: 65), which should be the basis of
these documents. This once again confirms the implementation of the contextual management model and
the orientation in management of the designer's mental model. In the terminology of D.A. Norman,
contextual management — management, focused on the mental model of the designer as opposed to the
mental model of the user. In the book «Design of habitual things», D.A. Norman defines types of mental
models (Norman, 2006: 58). There is a conceptual model of the designer (his understanding of the result)
and the user model is a model that is created as a result of interaction with the system, the embodied result.
Here we see the main idea of management. If the designer, when making a decision, focuses on the mental
model of the user (the control object), most likely the solution will be more effective. A bad design
translated into the language of a modern manager is «erroneous mental models (orientation to the
designer's model / concept) and insufficient feedback». The emphasis on power authority, interpreted as
rights that are not backed by duties, allows managers (designers) to level the mental user model
(subordinate) in the decisions made. The subordinate and his model of the world is an extra link in the
national management model. All these features of management have become for Russia in many ways
"archetypal": for centuries, directive-controlling and repressive management models that ignore
interconnected and managed ones have exploited the traditions of governing the state and its regions in
Russia. This is even more obvious if we analyze the legislative acts and documents, as well as legal
documentation in the country as a whole. However, here we can note that in managerial, legal, medical
and other spheres, Russia is far from the only country in which power-bureaucratic discourses and
management archetypes are dominant. Unfortunately, their use leads to the complete emasculation of the
meaning of professional activity, de-professionalization and imitations. This is one of the dangers of
contextual and many other modern management models. Therefore, the search for solutions in the field of
management is now being edited on the models of intersubjective management: the Evergetics of
V.A. Vittikh, the "second democracy"” of A. Adler, the "deep democracy" of A. Mindell, etc. (Arpentieva,
2018; Arpentieva, Gorelova, 2017; Bykasova, Arpentieva, Gorelova, Bogomolova, 2019; Galich,
2014;Mindell, 2013; Vittikh, 2015). In these works, attention is paid not only to the forms, but also to the
very content of the management, including the concept of "management" itself, which is filled with one or
another meaning in the specific interactions of specific people (in a certain place and time).

Conclusions. Thus, we have returned to the starting point: management in Russia continues to be
a-strategic, does not take into account the opinions of those who are guided, and considers them as a
homogeneous mass of slaves in need of strict control («power»). This is the «secret» of the economic,
political and social unsuccessfulness of modern Russia, which is on the verge of total collapse of all its
systems. Contextual approach to management assumes identification of external and internal factors of
management. These factors should be significant from the point of view of the subject of the strategy, as
well as its «object» (managed competencies, people, processes, organizations). Accounting for significant
factors predetermines the ability of the management system to achieve the expected result. Accounting for
significant factors creates a strategic understanding of the results of management.

Limitations and future study. When a contextual approach is implemented in Russia, its subjects
and «objects» as actors can achieve even the most «unattainable» goals. At least, both the manager, and

— 200 ——




ISSN 1991-3494 2.2020

the organization (state, region), and workers will know what they are working for and will strive to work
qualitatively and effectively. Management, its strategy, should not be formal, fictitious, divorced from life.
It must be meaningful, concrete, and realistic. As E.A. Afonin writes, "the historical destiny of each
specific people depends on its ability to store, develop and renew its own social organism and the ability
to adapt to changes ..." (Afonin, 2010: 255).

Of particular interest, in our opinion, is a comparison of the archetypes of education and the
archetypes of education management. Obviously, the directive classical model of education is turned to a
similar model of education management. On the contrary, modern models of education more often try in
one way or another to attract the schoolchildren and student to the interaction and management, up to
partial "self-management" and self-learning. However, educational activity per se requires a combination
of methods, which are a natural manifestation of "binary", and even the "trinarity" of the archetype as
such. The archetype of education and the archetype of education management include both leadership on
the part of the teacher and manager, as well as peer education in a group and self-study, self-guidance by
pupils and students. In any case, dialogue is the common basis of any education and any management.
Therefore, exaggerating only one part of the archetypal biner is destructive for them. Both directive and
"non-directive", and traditional, and innovative components of education should be in harmony, balance
with each other in relation to each specific situation of interaction between specific students/school-
children and school teachers/university teachers.
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KA3IPT'T 3AMAHYBI TYKBIPBIMJIAMAJIAP MEH APXETHUIITEP BIVIIM BACKAPYIA:
MNCUXOJIOT'UAJIBIK, OJIEYMETTIK )KOHE 9KOHOMMKAJIBIK OCEPJIEP

Annotanusi. byn 3eprreynin Makcarsl - OuriM Oepyzeri 3amaHayyd KOHLENTYaJIJbl MEHEDKMEHTTI 3epTTey.
TyxKblppIMaamaiblK  OuTiM  Oepyai  Tyractaif »oHE JKEKeJIereH OKy OpBIHAAphl KOHTEKCTIK OacKapyaaH
afbIPMAIIBUIBIFBl OHBIH 3JIEMEHTTEpiH, (YHKIMOHAIIB MYMKIHIIKTEpiH Oeiyre MyMKiHIIK Oepeni jkoHe Taiam
eTeni, eH 0acTHICHI IOH MEH OOBEKTIHI HAaKTHI aHBIKTAaHAbl. backapyaplH KOMTAHBICTAFEl TYKBIPBIMAAMaTapbl OPBIC
JMUCKYPCHIHAA JkKoHe OimiM Oepyai *oHe 0acka Ja QJIEyMETTIK dpeKeTTepAi Oackapy TokipHOECiHAE IKICKTHKAIBIK
Typlle YCBhIHBUTFaH. EmniMmizme o3ipieHreH KkociOM craHmaprTTap jkykHeci Oipkarap OacKapyIIbUIBIK MiHAETTEP.i
MIeNIyTre apHaiFaH. AJaiiia, KociOn cTaHAapTTapAbl TYKBIPHIMIAMANBIK eMec KOJIJaHy MOACHHET IMeH OiuniM Oepy
cajachlHAArbl, 0acKa cajajapaarblaH repi kem 3usH kenTipeni. KociOu cranmapTrapabl cakramay KOCIIKOH-
ChI3AH/BIPpyFa KOHE OULTIM Oepynai OackapynblH >KOHE OUTIMHIH ©3iH >korora okesneni. COHFBICHI alMaKTBIK
CTpaTerusuiapblH MOTIHIMEH CypeTTeNreH: onapaa OuriM Oepyli AaMbITy Typalbl HAKThl TY)KbIpbIMJIaMaiap JKOK, all
afiMakrap MEH TyTacTail eJJiH JaMybl Typajbl HakThl ujuesuiap koK. Ochliaiilia, MyHJal JKairaH cTparerusuiap
OinmimM GepyZi JaMbITyJa TEKETIII PeJliH aTKapaabl )KoHE COHBIMEH Oipre OHBI JKOIOFa KbI3MET eTe ayajbl. bimim
Oepyxni ©Oackapynarbl KOHLENTYaJJIbl Ke3Kapacka HeTi3ZedreH ©ackapy CTPaTeTHACBIHBIH OOJybl IaMy[ibl
BIHTaJIAHBIPA/IBL.

CrtpaTerusHbl icke achIpy aiiMak OacIIbLIapbIHBIH KbI3METIH Oarajiay ejmeMaepine Kipmeimi. Tuicinime, namy
MeH OimiM OepynmiH KY3BIPETTI MaKcaTTapblH KaJBIITACTHIPYFa BIHTATAHIBIPY JKOK. EH mapamokcampmbl Mocene -
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OiriMm Oepymi Oackapy calaChIHAArbl OLTIKCI3 KYMBIC YIOIH aiMaKTBIK JKOHE YHBIMIBIK OaMy JeHrediHmeri
IICHEYHIKTEPIIH KayalKepIIIirT MEMJICKETTErl ¢H TOMEHT1 MapTedere ue OigiM Oepy koHe Oacka MEKeMEIEpIiH
KbI3METKEpJIepiHEe KapaFaHaa ojjeKaiijia TeMeH. bimiMi MeH MOICHHMETIHAErl Ka3ipri MEHEDKMEHTTIH IKaJIlbl
JIECTPYKTHBTI OaFbIThl MEHEIKEPIIEPAiH epikci3 (Olikci3) jxoHe KacakaHa (Oynaipy) opeKeTTepiHiH HOTHXKeci OOJIbII
TaObUTa bl AJaiiia, el MEeH aiiMaKTarbl e/, allMaKThl )KOHE O1TiM Oepy/Ii TaMBITy CTPATETUACH Typalibl KYXKaTTap-
Il KYpacThIpy XoHE Oarajay aJTOPUTMIiHIH JKOKTBIFBI OYJI acIeKTTIH MEMIICKETTiH, OM3HECTIH, KOFaM/IaCThIKTHIH
JKYMBIC iCTeyl MEH JaMybIHIAFbl MaHbI3IbUIBIFBIH, MOICHHUET MEH OUTIM CalaChIHIAFbl KYKBIK OY3YIIBUTBIKTAPIbI
MOHWBIH/IAyFa MYMKIHIIK Oepmeiini. MyHnaii Oy3ymbuisikrap OuniM Oepy opraHaapbIHBIH JXKOHE TYTacTail alFaHna
altMaKTBIH «OWIIK OpraHIapbIHBIH» KeI3METiH Oaranay mpoleciHme medopmanusra okeneni. bynm cTpaTerusimsik
OackapyIbIH ayMakTBIK, JKEprilikTi (e3iH-e31 Oackapy) >XYHeCiHIe Tamal eTiIMereH KyHiHae KalyblHa ceOen
0OoJasl.

Tyiiin ce3nep: OimiM, MEHEKMEHT, aJaMH KalWTall, aJaMd KaluTajlIbl JaMbITy MEHEIDKMEHTI, Oackapy
00BEKTICI, KY3bIPETTLIIK, KOCIOM CTaHAAPT, CTpATEr s, Makcar, HoTHxkesep KypbuibiMbl, SEO Tangay.
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COBPEMEHHBIE KOHIEIITHI U APXETHUIIbI B YIIPABJIEHUN OBPA30OBAHUEM:
INCUXOJIOI'MYECKHUE, COUAJIBHBIE 1 9 KOHOMNWYECKHUE ACIHEKTbI

AnHoTauus. llenp0 TaHHOTO MCCIENOBAaHMA SBISACTCS M3yYSHHE COBPEMEHHOTO KOHIENTYalbHOTO YIIpaB-
neHusi B oOpasoBanuu. KoHienTyanpHoe yrnpasiieHne 00pa3oBaHHEM B 1I€JIOM M OTJIENbHBIMUA 00pa30BaTeIbHBIMU
YUpCKACHUAMA, B OTJIUYHUC OT KOHTCKCTHOI'O YIPABJICHUA, IMO3BOJACT U TpeGyeT BBIACJINTh €TI0 3JICMCHTHI,
(hyHKIMOHAJIbHBIE BO3MOKHOCTH M, CaMO€ TIJIaBHOE, YETKO OMNpeleinTh cyObeKT u 00bekT. CyecTByroniye
KOHLICTIIIMY YIIPABJIECHHS SKJIEKTUYHO MPEICTABICHBI B PYCCKOM ANMCKYPCE M MPAaKTHUKaX yIpaBieHUs] 00pa3oBaHHEM
W MHBIMH c(epaMy COIMANBHON akTUBHOCTH. Cncrema nmpodecCHOHaNbHBIX CTaH/IapTOB, pa3paboTaHHas B CTpPaHE,
NperHa3HayeHa Ui PelIeHHs LEeJIOro psija ynpaBlieHYecKHX 3amad. OIHAKO HEKOHLENTYAJIbHOE HCIOJB30BAHUE
Mpo¢eCCHOHANBHBIX CTaHAAPTOB MPHHOCHT B cdepe KyIbTypsl W 00pa3oBaHMA, a TaKKe B MHBIX cepax Ooibpiie
Bpena, ueM mob3bl. HecoOmonenue TpeboBaHmit IpoheCCHOHABHBIX CTAHAAPTOB BEACT K JIeNpodecCHoOHATN3anN
U pa3pylICHUIO YIPaBICHUs OOpa3oBaHMEM H camoro oOpaszoBaHus IlocieaHee WILIIOCTPHPYETCS TEKCTOM
PETHOHANBHBIX CTPATErMi: B HUX HET, KaK NPaBHIO, YETKO C(HOPMYIMPOBAHHBIX MPEACTABICHUI O Pa3BUTHH
o0pa3oBaHus, a TaKke HET M KOHKPETHBIX NPEICTAaBICHHH O pPa3sBUTHH PETMOHOB M CTPaHBl B IIEIOM. Takum
00pa3oM, Takue MCeBJI0CTPATErMH BBICTYIIAIOT TOPMO30M Pa3BUTHs 00pPa30BaHUs, a TAKIKE MOTYT CIY)XKUTh U CIIyXkKaT
ero paspyweHuto. Hanuume crtpareruii ynpaBieHUs, ONUPAIOLIMXCS HAa KOHILENTYaJbHBIM MOAXOJ B YIIPaBJICHUU
00pazoBaHusl, SIBIISIETCS CTUMYJIOM JIJISL Pa3BUTHS.

Peamuzanmst crparernd He BXOAWT B IIEPEUCHb KPHUTEPUEB OLCHKU JAEATEILHOCTH IJlaB PETHOHOB.
COOTBETCTBEHHO, HET CTHMYJa (pOpMyIHMpOBaTh KOMIIETEHTHBIE LENH /sl pa3BUTHs M oOpasoBaHus. Hamboiee
napaloKCaIbHBIM MOMEHTOM SIBIISIETCSl TO, YTO OTBETCTBEHHOCTH JIOJDKHOCTHBIX JIMII HA YPOBHE PETHOHAIBHOTO U
OPraHU3alMOHHOTO Pa3BHTHS 32 HEKOMIIETEHTHYIO paboTy B cepe ynpasieHHs: 00pa3oBaHHEM 3HAYUTENBHO HIKE,
4eM y paOOTHHKOB OOpa3oBaTENbHBIX W IPYTHX YUYPSKACHUHH C cCaMbIM HHU3KMM B mrTare crarycoM. OjHaKo
OTCYTCTBHE aJITOPUTMA COCTABIICHUS M OLCHKH JOKYMEHTOB, IIOCBAIICHHBIX CTPaTerdH Pa3BUTHS CTPaHBI, peTHOHA,
00pa3oBaHUs B CTpaHE U PETrHMOHE, AENAeT HEBO3MOXKHBIM OCO3HAHME BA)XKHOCTH 3TOTO acHeKkTa B (YHKLHOHH-
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POBaHHMHU M Pa3BUTHUHU TOCYJapcTBa, OM3HECa, COOOLIECTBA, HAPYLIEHUM B cepe KyJIbTypbl U 00pa3oBaHus. Takue
HapyUICHUs! MPUBOIAT K AedOopMalisiM B MPOLIECCE OLICHKHU JEATEIbHOCTH OPraHOB yIpaBlieHHss 00pa3oBaHUEM U
«OpraHoB BJAcTH» B PErMOHE B LEIOM. DTO NPUBOIUT K TOMY, YTO 3TO CTPATETHUYCCKOE YIPABJIICHHE OCTAETCS
HEBOCTPEOOBAHHBIM B CUCTEME TCPPUTOPHATILHOTO, MECTHOTO (CaMo-) yrpaBiieHusI B chepe KyIbTyphbl, 00pa3oBaHus
1 MHBIX cepax.

KuaroueBsbie ciioBa: 00pa3oBaHue, MEHEXKMCHT, YCIIOBCUSCKUI KAIUTAJl, Pa3BUTHE YE€JIOBEYCCKOTO KAITHTAJIA,
yIpaBJiICHUE, KOMIICTEHIHS, TPOPECCUOHANBHBIN CTAHIAPT, CTPATETUs, IEb, CTPYKTYpa pe3ynsTatoB, SEOQ-ananms.
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